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PURPOSE

Toreflectthe commitmentthatthe Shire placeson managingthe safety, health and wellbeing
of all workers, the environment and the extended community, and to ensure the Shire
provides a safe working environment that complies with legal and moral obligations.

This Policy operates within the framework of the Work Health and Safety Act 2020 (WA) and
the Work Health and Safety (General) Regulations 2022 (WA).

DEFINITIONS

Duty of Care means the obligation to take reasonable care and to actina mannerthat does
not cause any harm or loss to a person (including yourself), whom it can be reasonably
foreseen, may be injured by an act or omission.

Workplace means any location where tasks or activities are carried out forand on behalf of
the Shire

Worker means any person who carries out work fora PCBU, including work as an employee,
contractor, subcontractor, self-employed person, outworker, apprentice or trainee, work
experience student, employee of a labour hire company placed with a 'host employer' and
volunteer.

Officer means aperson who makes, orparticipatesin making, decisionsthat affectthe whole
or a substantial part of the business or undertaking, as defined underthe Work Health and
Safety Act 2020 (WA).

Person Conducting a Business or Undertaking (PCBU) has the meaning given under the
Work Health and Safety Act 2020 (WA).

‘

COPE

The policy applies to all Shire workers across all workplaces, including contractors,
subcontractors, volunteers and any other persons carrying out work for or on behalf of the
Shire.

POLICY STATEMENTS

The Shire recognises that people are our most valuable asset, and thatthe safety and health
of workers are of equal importance with all other operational considerations. The Shire
Council, Executive Management Team, managers, supervisors and all other employees are
committed and accountable for ensuring a safe, supportive and healthy workplace. This will
be achievedtothe higheststandards byensuringthatsafetyand healthmanagementis a key
priority in all areas of planning, implementation, measurement and review within our places
of work.
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The Shire recognises that work health and safety includes both physical and psychological
health.

All workers are committed to taking reasonable care for their own safety and health at work
and ensuring that their own acts and omissions do not adversely affect the safety and health
of other people on all work sites and workplaces. The Shire understands and accepts the
responsibilities set outin Western Australian safety laws and will ensure safety is managed
along with compliance and legislation, industry standards and best practices by:

The Shire of Wyndham East Kimberley is a Person Conducting a Business or Undertaking
(PCBU) under the Work Health and Safety Act 2020 (WA).

e Providing leadership that drives continuous improvement through the setting of
measurable health and safety goals and targets by the CEO and Executive Team;

e Complying with all legislative requirements and statutory obligations, including
Officers exercising due diligence in the execution of their duties under the Work
Health and Safety Act 2020;

e Providingleadership thatinfluencesa positive healthand safety culturewhere people
embrace ownership of health and safety for themselves and those around them;

e Providing leadership that encourages and supports workers to identify, report, assess
and control safety and health risks and continuously improve safety and health in the
workplace;

e Adopting a systematic risk managementapproach which is consistent with the nature
of the tasks and activities being carried out;

e Monitoring and reviewing effectiveness of measuresto control hazards/risks to safety
and health;

e Consulting and cooperating with Safety and Health Representatives, workers and
others in the decision-making process regarding work health and safety matters;

e Consulting, cooperating and coordinating activities with other duty holders, so far as
is reasonably practicable, where work activities overlap;

e Providing and maintaining workplaces, plant and equipment and systems of work
such that, so far as is practicable, employees are not exposed to hazards;

e Providing workers with adequate information, instruction, training and supervision to
ensure safe systems of work;

e Providing workers with personal protective clothing and equipment as required;

e Ensuring thatnominated safety personnel are adequately trained and supported;

e Allocating sufficient financial and physical resources for all aspects of safety
management;

e Reviewing, evaluating and improving our safety and health management
performance with measured, targetedKPI's and leadership review practices to ensure
continuous improvement.

RESPONSIBILITES

Council:
Provide strategic oversight of work health and safety performance through policy setting,
monitoring and review.

Chief Executive Officer:
Ensure appropriate work health and safety systems are implemented and resourced to
enable compliance with legislative obligations.

Workers:
e Exercise duty of care;
e Report any hazard, accident or incident to the respective line manager
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e Complete all training in work health and safety as required,;
e Adbhere to all safety related policies, organizational directives and procedures.

Line Managers:
e Provide appropriate supervision of workers in their respective area of responsibility
and ensure thatthey are trained and equipped for performing assigned work tasks;
e Provide appropriate resources(financial and physical) to meet Shire work health and
safety responsibilities;
e Ensure thatall work health and safety issues are investigated and addressed as they
arise within a timely manner.

DOCUMENT AND VERSION CONTROL

Responsible Directorate Office of the CEO
Responsible Officer Executive Manager Human Resources and Safety
Work Health and Safety Act 2020
Statutory References Work Health and Safety (General) Requlations 2022
Related Documents Nil
Amendment History (Adoption and last 3 amendments)
. Date Issued - Item oer

Version Resolution Number | # Description of Change

1.0 28/11/2017 - 117845 12.4.7 | Council Adoption

4.0 25/07/2023 -118875 12.2.3 | Review adopted by Council

41 18/09/2024 - CEO073 Update definitions as per POL-1014 Policy

Management

5.0 TBA TBA Review adopted by Council

Date of Next Review | April 2027

POL-1021 Work Health and Safety
Synergy Ref: N-XXXXX Page 3 of 3



